Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: VA 373904
North Carolina
é‘m‘h Carolina 3. Employer Name: SPRINGWOOD FARM
eorgia
Florida
4. From: 5. OES Job Code, Title and Number of Positions

Foreign Labor Certification Manager
Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

4 positions

Available 45-2092-02 Farmworker, Fruit

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted ﬁb S. Dd L ifcer Interstate Clearance
: §
1

7. By: (ES Agency Represemat!ve 1
Michelle Abraham

ﬁ;oren n Labor Certlﬁcanon Manac

Telephone Number:
804-786-6094

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

?\&i

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




Jun051307:30a usoer 540-869-5050
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/2 )\ U.8. Department Labor ,#‘ i Control Mo, 12658134

{ OJ Employment and Training Administration ?:}w Dete: October 1, 2015
W , /

i Agricuitural and Food Processisg Clearance Order ETA Form 760

Orden de Empiec para Otweros/Trabajadores Agricolas y Procesamiento de Alimentos

(PrldctypckulcﬂﬁoldW-Tomlmmmwb&dtﬂ«mwmwm)
(Favor de usar letrs de moide as &2 soliciud - Pars ncluir informacion sdicionst ves sl puwde # 28 - Fevor de seguir les bwirucciones pese-3-paso)

LS

Nos. 2 througn 31or STATE USE DONLY
Numerces 433 para USO ESTATAL
4 SOCIONET/OFS) Cccupationy | S Jab Order No ( Num 28 Orden de

1. Emgloyers andlor Agent's Name and Addrass (Mamber, Street, City, State
and Zip Cods / Kombdra y Direceitn det EmpleadorPatrdn wo Agerte
(Namero. Calle, Cindad, Estado y Codigo Postal ):

Springwood Farm. . { CASaD | |
364 Jode | CLogo Industna b mrden
Stephens City, VA 22655

3 SOC (ONET/OES) Cocupationa

a) Feveral Employer identification Number (FEINY / NdGmero federal do e / Tiidda Ocupaconal

Ioercacin del Empleadot 42032603

& Address of Order boldng C¥ce (ndude Trlephone numbar) / Dveccion de
b) Telephone Number / Nirmero de Teléfona: la 2Fana gonde se adcn 13 olerta fiduya ¢l numeno de leléfono)

540-869-1570

¢} Fax Number / Nimerg oo Fax: )

a Mame of Lecal O ca Represantative (rcude 3racl @l ‘elaphine
number] | Nombre Jel Representante 4@ '3 Oficna Local (Induya ol
d) E-mail Asdrees / Direccion de Cormeo Blacirinico! fumerc de lnlefono de su linea directa)

H2AH2B@AOL.COM @ .53 0%
2 ey Dieachons & Work S8 / Domicilo y Direcciones a1 1ugr 08 -y Craarance Ovdor 5w Dt 7 Fochs d it do 3 0 &0 Bl
384 Carson Lane, Stephens City, VA 22655 €
rte 631 west from stephens City, tum left on hite's rd 155 i Expration Caie 7 Facha 48 Vencmienia 3 Earadin 36 5 Sien
and left ontc Carson Lane o Empec t S N
8. Anticipated Period of Emptoyment / Peroda anbidsado o pravisio de Emplso:

From / Oesde: Auqus+ 5,2013 To / Hast:Marzh 5'10{1/
10. Number of Workers Requested | Nomero de Trabajadorss Scficitados:

ol

3. Addraes and Directions to Housing / Domici y Dvecciones af lugar de | 11. Anticipated Hours of Work per Week / Horas Anticpadas/Previsias de
vivienda: i Trabajo por Semana. Totad: 44

801 Fairmont Ave, Winchester, VA 22604 " Sunday J Domingo Thursdary rJueves 8
. Monday / Lunes _ B Friday anna_______B
| Tussdzy / Mores g Saturday / Sibado 4

i Wednesday 7 Midrcolas,
. L o 12. Anticipated range of hours for difererd 38asonal scivities: / Rango pravisio do
3 Dmﬁmdfbcmmwpobwalaw\fmda horas par alas dfarentes actvidacdes e & tenporada:
barracks style, concrete, capacity 1044
Hours worked sach day wilf depend on cordition of crops, weather

13. Colact Cals Acreplad from: / Aceptan Liamadas par Cobear dec

*: | Empioyer / Emplaador Yes/SIO NoW

603 487
1828 06/05/2013 08:48 RECEIVED FROM: 5408695050 #3310
-003

s ————




VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 373904
2. NAME OF EMPLOYER: Spring Wood Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
At 831 W from Stephens City, turn left on Hite’s Rd and
left onto Carson Lane

PERIOD OF EMPLOYMENT
FROM: 8/5/2013  To: 3/5/2014

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 8

DAYS PER WEEK 5
6. PAY: HOURLY WAGE: 9.68

PIECE RATE: 50.70

7. WORK TASKS TO BE PERFORMED:
Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled caretully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.42

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 73904
2. NOMBRE DEL EMPLEADOR: Spring Wood Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester viaje en Cedar Creek Grade al lugar def trabajo

a la izquierda

4. PERIODO DE EMPLEO:
DEL: /52013  Al: 3/5/2014

5. HORARIO DE TRABAJOQ: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sdbado

MINIMAS HORAS POR DIA

NUMERO DE DIAS POR SEMANA 5
PAGO:  SUELDO POR HORA: 9.68
PAGA POR UNIDAD: 50.70

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar fruta de arboles trabajando en escaleras y llevando cubo.

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: §i
DE TRABAJO Y DE VUELTA: Si

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUCS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

S SON PROVISTAS, EL COSTO POR DIA SERA  §1 1:1-2
{(Vea Num. 13 en la Orden de Trabajo}
LOS TRABAJADCRES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES Nene

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by: 7126/2012

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESQOS x
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA
SUMA COBRADA POR EL CONTRATISTA  Nada
DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADCR:

La copia de la orden completa esta disponible en la oficina para

su inspection. El empleador da garantizado el page por su primera
semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el 728/2012

it order fof you 1o be eligible for this guarentse, you must contact
the Job Service at:

Para que Ud, Pueda tensr derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados



Virginia Employment Commission
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

During the period of: 7/28/2012 o 7/3172012

Any Job Service office will assist you in doing this.

en el

La Officina de Winchester
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

Durante el periodo ef 7i26/2012 to 7/31/2012
Cualquier Oficina del Servicio de Empleados le asistira en hacerlo,




VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Ambherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEQ Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648




rginia Job Order Print Document
Job Order: 373904 Print Date: 6/19/2013 9:53:50 AM
Office: VEC-Winchester LWIA/Region: Shenandoah Valley
Employer Information:

Employer Name: SPRINGWOOD FARM

How to Apply: At the Nearest One-Stop

Company Website:

Application Comments:

Individuals being referred to job order must see WSR. WSR must review all contents of Job Order with applicant
and be sure that they understand the information in the job order. Applicant must be provided a hard copy of the
H-2A Job Order (Not on VWC). If applicant finds job conditions acceptable then WSR is to contact employer,
with applicant present, to schedule an interview. Once interview is scheduled WSR needs to refer applicant to the
job order on the VWC.

If you have questions contact the Winchester Field Office Farm Placement Specialist, Wade Williams,
at (540) 535-2862.

Location:

Main Address: Mailing Address:
WINCHESTER

364 CARSON LANE 364 CARSON LN

STEPHENS City, VA 22655 STEPHENS CITY, VA 22655
Contact:

Contact: Mrs Loretta Mcdonald Title: Owner

Phone: (540) 869-1570 x  Fax: Email: Lmedonald200@aol.com

Job Details:

Occupational Code: 45209202 Farmworkers and Laborers, Crop

Job Title: Farm Worker, Fruit

Industry Code: 111331 - This U.S. industry comprises establishments primarily engaged in growing apples.

Number of Positions: 4 Referrals: 4

Earliest Date to Display: 6/14/2013 Last Date Job Order Will Display: 11/19/2013
Type of Job: Seasonal Job Time Type: Full Time (30 Hours or More)
Duration: 4 - 150 Days Special Job Category:

Job Duties and Skills:

Description:

Seasonal Work from 8/05/13 to 3/05/2014

Pick fruit from trees. The average length of a ladder runs from 16ft to 24ft, with an average weight of 501bs.
Fruit picked must be placed in pickings bags or buckets, which attach to the body with a shoulder harness
and weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to b emptied into field
bins by an opening at the bottom of the bag or bucket. Workers may be required to pick the entire tree or to
spot pick the fruit,

MUST HAVE AT LEAST 1 MONTH OF PICKING EXPERIENCETO.APPLY

Special Software/Hardware Skills Needed: No
Special Skills:

Page 1 of 2



Job Requirements:
Minimum Age: 16
Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 1

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 9.68 Hour Maximum Salary: 9.68 Hour
Pay Comments: Piece Rate

Supplemental Compensation: No }

Hours per Week: Hours are Specific Actual Hours: 44

Shift: Day Shift

Benefits:

Other Benefits: NOT AVAILABLE

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is not displayed, One-stop staff screens applicants, Applicants
must appear in person

Job Application Information Needed:
Req Section
 Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)
Education History
Certifications
Desired Job Type
Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Staff Information:
Category: Alien Labor Cert H2A Job Developer Mandatory Listing: Mandatory Listing
Status: Open and available Employer Status: Open and available
Reason: NA

Future Release From Hold:
Job Order Followup: 6/24/2013

Page 2 of 2
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useh 540-869-5050 p.3
U.S. Department Labor ,ﬁ. ﬁ/ OMB Control No, 1205-0134

Employment and Training Administration Explration Dats: October 31, 2018

Agricuitiral and Food Processing Cloarance Order ETA Form 760
QOrden de Empleo para Obreros/Trabafadores Agricolas y Procesamients de Alknentos

{Print or typs in sach field biock - To mmemmmwmmczummmwmy
(Fmdcwmnmuhmm»mmwﬁchudmdm#n—m&mmiutwdmumm)

[ 1. Emplayers andior Agent's Name and Address (Number, Street, City, State Nos
and Zip Code | Nombre y_Direccitm del EmpleadanPatrsn yio Agente :
(Némero, Catte, Ciudad, Estado y Codiga Postal :

4. 50C (O°NET/OES) Occupational 5.Job Order No. / Num. de Orden de

Springwood Farm , Code / CAcigo Industrial. Empleo:
384 Carson Lane -
Stephens City, VA 22655
a. SOC (ONET/OES) Cocupational
2} Federal Employer ident¥ication Number (FEIN) / Nimerc faderal de Title / Tiulo Ocupadional
IdeniiBicacidn dal Empleacor
54-2032903 | |

6. Address of Order Helding Office (include Telephone number) / Direccion de

b} Telephons Number / NGmero de Teléfono: la Oficina donde se radico 1a oferta (incluya el nimero de teléfono):
540-869-1570
) Fax Number { Nimero de Fax: )
@ Name of Local Office Representative (inciude direct dial telephone

number) / Nombre del Represenlante de la Oficina Local (Incluya el
d) E-mail Address / Direccitn de Cormeo Electonica: nimero de teléfono de su linea directa).

HZAHM2B@AOL.COM
2 oress and Drechons (o Work Ste f Domicllo y Direociones 31 luger 08 [y isarance Oviar sus Date T Fochs d Bnlalin s 0l &5 Brias
384 Carson Lane, Stephens City, VA 22655 .
rte 631 west from stephens City, tum left on hite's rd 555 Grier Expiration Date / Focha de Vendmianis o Exgiradtn 4o 8 Oven
Emplec:

and left onto Carson Lane de
8. Anticipated Period of Employment / Periodo anbicipado o previsto de Empleo:

From / Desde: Ail.qus+ 5;25|3 To!!-'asla'mdre:,h 5|.2¢.>M
10. Number of Worksrs Requested / Nimero de Trabajadores Solicitados:

4

3. Address and Directions to Housing / Domiciio y Direcciones &l lugar de 1. Anticipated Hours of Work par Week / Horas Anticipadas/Previsias de

viviends: Trabajo por Semana. Tolak: 44
801 Faimmont Ave, Winchester, VA 22604 ! Sunday / Domingo, Thursday Husves____ 5
| WI}L{“&& gﬁdaylmg ~4
vesday es U aturday / Sibado,___ &
Wednesday / Miércoles___ 8
. . ) 12. Anticipated range of hours for Glferon] seasonal acivibes: / RaNgo pravisto 08
3 Wmdmlﬁmw&hm: mmiwd:ﬂgermm&bm
barracks style, concrete, capacity 1044
styl ’ city Hours worked each day will depend on condition of crops, weather
13 Coftect Cais Accepiad from: / Aceptan Liamadas par Cobear de
i‘ Empiover / Empleador: Yes/SiQ} No@
.f
803 487 4828 06/05/2013 08:46
: RECEI :
VED FROM: 5408895050 #5310-003

*




o

Jun051307:30a usar §40-869-5050
5 B p.4

« 4. Deacribe how the emplover intends to provide either 3 maals 3 day to each warker or fumish free and conveniant cooking and Kichen facities for workers to prepare
lé maats / Desariba ciimo ef empleadar tiens fa intencidn de oftecer, ya ses 3 comidas al dia a cada trabajador, 6 propoccionar gratuitamente instalaciones para cociner.
!

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage

to housing or fumishing. Housing and utilities are provided at no cost to workers whao are unable to return to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangsment. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the emplovyer.

Employer will not provide 3 meal per day D
Employer will provide 3 meals per day and charge $11.42 a day.

If meals are not provided then the employer will fumish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week o grocery store so workers can purchase their

groceries.

13

603
497 4828 06/05/2013 08:47 RECEIVED FROM: 5408885050 #5310-004

e —




15, Relerral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are o be hired or referred, and the
Employers/Agent's available hour to interview workers / Explique como los candidatos serén conlratados o referidos, y fas horas disponibles del empleadoragents para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas defalles.

The applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA

790, during normal business hours to apply.

18. Job description and requirements / Descripcion y requisitos det trabajo:

Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 Ibs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder harness and
weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be emptied into field

bins by an opening at the bottom of the bag or bucket. Workers may be required to pick the entire tree or to

spot pick the fruit.

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No QD f yes, number of months preferred: / Si es asi, numero de

meses de experiencia: 1

2. Check gl requirements that apply:

U Certification/License Requirements / Certificacion/Licencia Requisiics
U Driver Requirements / Requisitos det conducior

U Employer Will Train / Empleador entrenard o adiestrard

0 Extensive Sitting / Estar sentado largos ratos

® Exposure to Extrems Temp. / Expuesto a Temperaturas Extremas

& Liffing requirement / Levaniar o Cargar % fbs Mibras

@ Repetitive Movements / Movimisnios repetitivos

U Criminal Background Check / Verificacitn de aniecedentes penales

& Drug Screen / Detecoion de Drogas

® Extensive Pushing and Pulling / Empujar y Jalar Extensamente

# Extensive Walking / Caminar por largos ratos

® Frequent Stooping / Inclinandose o agachandose con frecusncia

U O7/Hcliday is not mandatory / Horas Extras {sobre tiempo) / Dias Feriades no
obligatoric




Jun 05 13 07:31a

useaer

54U-869-5050
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17._Wage Rates, Spacial Pay Information and Deductions / Tarlfa de Pago, ifermacién Sobre Pages Especiales y Beduccionss [Rebaias)
Crop Activities Hourly Wage Piece Rate/ Soecial Pay Deductions® Yes/Si No Pay Periog /
Unit{s} (bonus, stc.) Periodo de Pago
Cuitivos Salario por Hora Pagas Especiaios Deducciones
Pago por Pieza / il o) bt
g Unigadies]
3 -
apples 9.68 H g:o ng / R a Vfeokly / Semanal
3 3 Federal Tox | a 3 %
impuestos X
Federsias
s $ State Tax =} [w] Bi-waekiy/
{impuestos X Quincenal
Estataies
s s Wiaals / Comidas ] ? w}
3 3 Othar (specify)/ Q ? Monthly/Mensua!
Otro (especifica)
O
OtheriOtro
=]
18. More Details About the Pay / Mas Datalles Sobre el Pago: i
Workers will be paid for ali hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Transporfetion Arrangements s Arveglos do Transportacion
After the worker has completed 15 days or 50% of the work contract period, whichever comas first, the
employer shall reimburse the worker for cost of transportation and subsistence from the pface from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of retum transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be retuming to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance invoived, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

603 497 4828 08/05/2013 08:47 RECEIVED FROM: 5408695050 #5310-006
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(Fes)? / { Es ta préctica habilual usar Coniratistas de Trabajo Agricola para reclutar, supenvisar, transportar, dar vivienda, yio pagarle a los trabajadores
pare este{os} lipo{s} de cosechals}? Yes/Si QO No @

¥ you have checked yes, what 15 the FLC wage for each activity? / Si contesto *Si,’ cual es el satario que le paga a! Contratista de Trabalo Agricoia por
cada aclvidad?

I 20. I i the prevailing practice to tse Farm Labor Contractors (FLC) to recruit, supervise, transpart, house, andior pay workers for this {thess) crop activity
|

’ 21, Are wockers coverad for Unempioyment Insurance? / ¢ Se le proparcionan Seguro de Desemple a los trabajadores? Yes/sil) No B

L
.

g 22.  Are workers covered by workers' compensation? / ¢ Se Ie provee seguro de compensasidnfindemnizacién al trabajpdor:  YewSIl No O
i

| 23. Arg tools. suppiies. and equigment provided al no charge to the workers? / ; Se les proveen herramientas y equipos sin costo aiguno a los irabajadores?
YesiSil Noll

24. List any arrangaments which have been made with establishment owners or agents for the payment of 3 commission or ofher benefits for sales made to
workers. (If there are no such grrangemaents, enter "None®.) / Enumera todos fos acuerdos o convenios hechos con ks propiefarios def establecimiento o
sus agentes para of pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay pingin acuerdo o convenio, indique

*Ninguno®.)

I3

{NONE

25, Ust any s¥ike, work stoppage, siowdown, 0r inteuption of operation by fhe employses al the place where the warkers will bs saipioyed. (i iere are no Such inGidents,
erter "Nane".} / Enumere toda hueiga, pare o imesrupcidn oe operaciones de trabagjo por parte de los empleados en of lugar de empleo. (Si no hay incidentes de este

tipo, indique “Ninguno' )

| NONE

)
th
[

603 497 4828 06/05/2013 08:48 RECEIVED FROM: 5408695050 #5310-007
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. 28. &mmmwbephmdhmmMaMWWTmmbmmhwmmwuwadmhmmm%m
en conexion con una futura solidtug de certificacion de empieo temporg! pare trabajadores H-247

i
g Yes/SiGy NoQ

27.” Employer's Certification: This job order describes the aciual lenms and conditions of the employment being offered by me and coniams o e mataral
terms and conditions of the job. / Certificacitin del Empisador: Esta orden de trabajo describe los términos y condiciones def empieo que se le ofrece, y

contiene iodos los téanincs ¥ condiciones materiales ofrecidos.

g 4
i LpoRedtn mf’—Donala{ /ﬂwm:fb
Empiloyer's Printed Name & Title / Nomble y Titulo en Letra de Moide/imprenta del Empleador

Y ,

r's Signature | Finna y Titulo del Empleador

e-5"13
Date / Fecha

READ CAREFULLY, in view of the statutorily established basic function of the Empioyment Service a8 a no-fee Iabor exchange, that s, as 3 forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the Americen Job Cenber
constitute a contraciua! job offer 1o which the American Job Center. ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcidn bdsica del Servicio de Empiso estsblacida por lay, como una entidad de intercambio laboral sin Camisiones, €8 Gecir, Como 1
foro para reunir 3 los empleadonas y 1oy solicitantes de empleo, i ETA nl ts agencias del estado pueden garanlizar l exactitud ¢ veracidad de la ifarmarion contenida an
las Ordenes de 5abajo somefkiag por Ios empleadoras. Mmm&uwmommdmd&Cmm&bwmm
olerts de trabsjo contracliaies a las que ¢ American Job Center, ETA 0 un organismo esiatal es de ninguna manens una de las paries.

PUBLIC BURDEN STATEMENT
The public reporting burden for responding to ETA Form 790, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximalely 60 minutes par
response, inciuding me for reviewing insuctions, searching existing data sources, gathering and reviewing the cofiecion. The public need not respond o this ooliection of
indormation unless it displays a currently valid OMB Control Nurmber. This is public iformation and there is np expectation of corfiderSdlity. Send comments ragarding this
burden estimate o any other aspect of this collection, inciuding suggestions for reducing this burdan, fc the U.S. Department of Labor, Employment and Training
Administration, Cfioe of Worldorce investment, Room C-4510, 200 Constitution Avenve, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA
La carga de informacidn plblica para responder 3 la Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), ser esiima en sproxmadamants 60

minutos por respuesta, incluyendo e tiempo para revisar las insTucciones, buscar fuentes de datos extstentos, recopitar y revisar (a3 colaccion. E] pitblico no tiene por qué
responder a esta recopilacibn de informacion 8 menos que muesire un nimeso de control OMS vaido. Esta informacitn es pablica y no hay ninguna expectativa de
confidenciaidad. Emvie sus comantarios acerta de esta Canga o Cusiquier otro aspecto de esta coleccion, inclyendo s para reducir esta cargs, 9t U.S.
Department of Labor, Empioyment and Training Administration, Office of Workiorce investment, Room C-4510, 200 Congtitution Avere, NW, Washington, DC 20210.

-h -
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28. Use this section to provide additional supporting information (including section Box number). Inciude attachments, if necessary. / Utllice esta sectibn para proporcionar
informacion adicional de apoye; Incluya ef numero de la seccitn e incluya archivos adjuntos, s es necesario,

When using ladders the worker will place the ladder firmly against or within the tree in a secure position so
as not to break limbs or knock off fruit and to prevent slipping and falling. Each worker's trees will be
picked according to instructions given each day by the employer or supervisor. winter pruning trees,
operating equipment and other orchard related work. 1 month experience required in duties listed.
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20 CFR 653.501 ’
Assurances '

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the dearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer falis to notify the OHO at least 10 working days prior to the original date of need, the
employer shail pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federa!l or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order. -

The employer agrees that no extension of employment beyond the period of empioyment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation

expenses to the worker’'s home.

]
The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws. ’ .
The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon leaming that a crop Is maturing earfier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valild farm {abor contractor registration

certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653,107

, .
Employer’'s Name /»0'?&’//4 /}]CDMA./J’ Date: a4
Employer's Signature 9754177& \77’3@19 b ald.

Besides the matarial terms and conditions of the employment, the employer must agree to these assurances i
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.

| —
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H2ab
Employer HE.LP.

Labor
Programs 7 Main Street, Goffstown, NH 03045 Phone 603-487-2133 / Fax 603-497-4828

n2ahZb@acl.com

| hereby designate H.E.L.P. (Joseph Young) as my agent and is authorized to represent me for the purposes of labor
certification and by virtue of my signature below, | take full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 780 and attachment with my agent HLE.L.P.

Sincerely.

72 90 N v

"EMPLOYERS SIGNATURE

603 497 4828 06/05/2013 08:486 RECEIVED FROM: 5408685050 #5310-002
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Pape 1 of 4
Form ETA 780 and ETA 9142 Attachmaents

Terms and ConditionsiClarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS. *

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
empioyment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times, Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

item 14: Board Arrangements

Employer will ;7) will not [ provide three meals per day and will deduct § { 1.4~  per day.

o

cooQo

item 16: Job Specification

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 3 days of training and/or allow +/ days of work for worker to reach
production standards if applicable.

¢. Production Standards (if applicable). After completion of training or break-in period, employer will
expactworker to: P {ruik Srom Yree wodh \odder  axa P aceordus g

’3(6 ht*%"\ﬁx{‘f% Q}T\ o

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired:
2) Commits serious acts of misconduct:
3) Fails, after completing any training or break-in period, to reach production standards {if
applicable); or
4) Abandons Job (*Job Abandonment’) — is absent for five consecutive previously scheduled days
without prior notification to employer.

Hem 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

603 487 4828 06/05/2013 12:12 RECEIVED FROM: 5408895050 #5325-002
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Page 20f 4
gincfaase will be paid as of the effective date of the intrease. Also if the AEWR Is decreased this will
become the wage effective on the date of the decrease.
a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate,

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptabie to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment} came to work for the employer, or transport the worker to the
worker’s next certified H-2A employer, whichever the worker prefers; {2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsisterice expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 18 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis, Workers who
are terminated for cause or who voluntarily abandon their job are not entiled to this guarantee if
employer provides timely notification to the NPC and DHS,

€. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker {showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer’s name, address, and FEIN.

f.  The employer will provide workers referred through the interstate clearance system hours of work for
the week beginning with the anticipated date of need, unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the state Department of Labor, then the employer shall pay an eligible worker referred through
the ¢learance system $9.4% {(number of hours of work x AEWR/prevailing wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to notify
the State Department of Labor of continued interest in the job at least 5 days before date of need,
worker will be disqualified from this assurance. -

g. Employer will maintain adequate payroll records. Workers will be paid weekly on 5’%2;&&1 for work
through the previous week,

603 497 4828 06/05/2013 12:12 RECEIVED FROM: 5408685050 #5325-003
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ltem 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.42 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether inthe U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to repori.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
compietes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Empioyer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
o the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier fransportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. if requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

tern 22: Workers’' C ensatio

The employer assures that Policy # 4 501 W 05192 issued by

Foenn Carily Coaguaddy Tnsurcanee C}:M@w\sﬁ
Provides the required insurance for injuries arising out of and in the course of employment.
Elmployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

tem 23: Tools and Equipm

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B:

1.
2.

ted

OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the

terms and conditions of employment.
Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant

to 20 CFR 653.501(xvi).
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4. gWhare appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handiing pesticides will be provided
appropriate training.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no fater than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (F LC} or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from emplovment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.
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